
C&K’s Child Protection & Inclusion 
Commitment Statement 

Our commitment to children’s safety and wellbeing means that we will:
• Ensure children’s safety and wellbeing is integral to all decision-making and embedded in 

organisational leadership, governance and culture.

• Support children to understand their rights and participate in decisions a�ecting them. 

• Advocate for child abuse prevention and raise awareness of child safety and wellbeing with children, 
families, colleagues and our communities. 

• Provide culturally-safe programs by acknowledging all children have equal rights to be safe regardless 
of their gender, race, religious beliefs, age, needs, sexual orientation or family, social or cultural 
background. 

• Work with parents / guardians and support them in their parenting role.

• Establish partnerships with early intervention and prevention services.

• Implement e�ective recruitment processes so that only suitable people are employed. 

• Employ regional child protection champions to provide appropriate support and advice.

• Immediately report all allegations and suspicions of significant child harm to statutory authorities. 

• Implement an accessible, child-focused and e�ective complaint management process. Allegations and 
concerns regarding children’s safety and wellbeing will be treated seriously and consistently. A culture 
of openness supports all persons to safely disclose child safety and wellbeing concerns. 

• Equip board members, employees, students, volunteers and external contractors with the knowledge, 
skills and awareness to keep children safe through ongoing education and training. 

• Maintain physical and online environments that promote safety and wellbeing, while minimising the 
opportunity for children to be harmed.

 • Implement, document and regularly review child protection policies and procedures that reflect the 
National Principles for Child Safe Organisations (DRAFT July 2018), the United Nations Convention on 
the Rights of the Child and the Australian Early Childhood Code of Ethics and comply with relevant 
legislation including the Education and Care Services National Law and Regulations (2011), the Child 
Protection Act (1999) and the Commission for Children and Young People and Child Guardian Act (2000).

Our commitment to inclusion means we:

• Honour and uphold children’s rights

• Embrace and celebrate the diversity of children, families 
and communities

• Work within legislation, regulations and frameworks

• Work collaboratively valuing partnerships and 
family engagement

• Are professional in our decision making, practice 
and leadership

• Work within a guiding behaviour approach

• Collaborate in providing responsive education 
support models

• Implement the goals of anti-bias education.


